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Recognizing the substantive contributions of all collaboratasig unpublished work of
other Researchers and scholars only with permission and with due acknowledgeameht
using archigal material in accordance with the rules of the archival source

Obtaining written permission of the author before using new information, concepts or data
originally obtained through access to confidential manuscripts or applications for funds for
Research or training that may have been seen as a result of processes such as peer review

Using scholarly and scientific rigour and integrity in obtaining, recording and analyzing data
andin reporting and publishing resujtandrefraining from fabricating or falsifying data or
results

Using scholarly and scientific rigour and integrity in stodat, in protecting the integrity
and confidentiality of data, in providing access to dataliowing all collaborators in the
Research free access data andin ensuring thatoriginal records remain available for
seven (7years or for as long as there is a reasonable probability of questions from other
investigators, colleagues or other persons whquire access to or ranalysis of the original
data;

Ensuring that authorship of published work includes all persons and only those persons who
have materially contributed to, and share responsibility for, the contents of the
publication—that is, those materially contributing to or sharing resporigibfor the

conception, design or execution of the experimental work, ititerpretation of the data or

the drafting of the publication;

Seeking and obtaining approval of the College REB before engaging iesaaydR
involvingHumanParticipants
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j.  Complying with DouglaSollegés Conflict of Interest
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https://www.douglascollege.ca/about-douglas/governance/policies/administration
https://www.douglascollege.ca/about-douglas/governance/policies/educational-policies
https://www.douglascollege.ca/about-douglas/governance/policies/educational-policies
https://www.douglascollege.ca/about-douglas/governance/vice-presidents-academic-council/animal-care-committee
https://guides.douglascollege.ca/rdm
https://www.douglascollege.ca/about-douglas/learn-about-douglas/research-college/research-ethics-policies/about-research-ethics
https://collegedouglas.sharepoint.com/sites/dcconnect/workinghere/rim/Pages/default.aspx
https://collegedouglas.sharepoint.com/sites/dcconnect/tools_resources/policies_procedures_sops/Pages/sops.aspx?cid=fdb25523-9367-4bbb-8e7f-3e40ca072665
http://www.bclaws.ca/civix/document/id/complete/statreg/96052_01
https://ethics.gc.ca/eng/policy-politique_tcps2-eptc2_2022.html
https://cihr-irsc.gc.ca/e/193.html
https://www.nserc-crsng.gc.ca/index_eng.asp
https://www.sshrc-crsh.gc.ca/home-accueil-eng.aspx
https://www.psea.bc.ca/collective-bargaining/collective-agreements
https://www.psea.bc.ca/collective-bargaining/collective-agreements
https://www.psea.bc.ca/collective-bargaining/collective-agreements
https://www.psea.bc.ca/collective-bargaining/collective-agreements

