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CONFLICT OF INTEREST POLICY 
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A. PURPOSE 

 
As a public institution, Douglas College (the College) must earn and preserve the trust and confidence of 
its communities and stakeholders, which it does in part by ensuring that all Employees conduct 
themselves in a manner that avoids any real, perceived or potential Conflict of Interest between their 
personal or private interests and the employment responsibilities and duties they owe to the College. 
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and obtain the approval of, the Responsible Administrator (RA), to ensure that acceptance of the 
gift or benefit creates no real or perceived obligation.  In all cases, however, the College President 
has the final authority to determine what is, or is not, appropriate and may determine disposition 
of the gift. 
 

5. Where College Employees are invited to make job‐related presentations or to use their professional 
skills and expertise in support of professional activities and/or community projects, the College 
encourages such participation provided that these activities do not  

 
a. interfere or compete with the performance of their duties as College Employees;  
b. conflict with College operations to the detriment of the College; or 
c. impose a financial burden on the College.  

 
6. While recognizing that College Employees may also work elsewhere, the College expects Employees 

to fulfill their employment roles and duties fully, without interference or conflict arising from any 
commitments they may owe to other employers, and to monitor their external commitments to 
ensure that these do not present a Conflict of Interest or negatively affect their commitment to the 
College. 

 
7. Before undertaking compensated or non‐compensated external activities or positions, Employees 

must ensure that such activities 
 

a.  



https://collegedouglas.sharepoint.com/sites/dcconnect/tools_resources/policies_procedures_sops/Pages/sops.aspx?cid=48d9e33e-e2fd-43fe-a581-714c5488c4b4
https://www.douglascollege.ca/sites/default/files/docs/Douglas%20College%20Code%20of%20Conduct.pdf
https://www2.gov.bc.ca/gov/content/careers-myhr/about-the-bc-public-service/ethics-standards-of-conduct/standards-of-conduct#:%7E:text=Employees%20will%20not%20solicit%20a,of%20themselves%20or%20other%20employees.
https://www.bclaws.gov.bc.ca/civix/document/id/complete/statreg/18022
https://www.psea.bc.ca/collective-bargaining/collective-agreements
https://www.psea.bc.ca/collective-bargaining/collective-agreements
https://www.psea.bc.ca/collective-bargaining/collective-agreements

